
 

Growing in Faith, Love and Knowledge 

 

 
Strong Catholic identity: Strengthen capacity to lead, engage and teach with a 
re-contextualised Catholic world-view within each school and office community 
 

Objectives 
St Sebastian’s School’s learning environment engages staff, students and parents to deepen their 

knowledge, understanding and skills to promote and nurture the religious life of the school with 

opportunities to experience, practise and share our Catholic identity in an open and inclusive way.  

INDICATORS AND STRATEGIES 
The school community engages in a variety of collaborations with outside agencies to promote the school and to foster 

community engagement. 

 

Strategies: 

 Each school term will have a dedicated focus on a social justice agency.   

 Parents and parish will be encouraged to attend Monday morning prayer, the Easter story class liturgy, 

Stations of the Cross, class prayer and whole school masses. 

 Guest speakers from agencies to speak to student leaders 

 Continue to foster links with the Sisters of St Joseph’s and the St Sebastian’s Parish community.  

 Student leader’s responsibilities include social justice activities. 

 

All teachers will embed a Catholic Perspective in the learning area of Health.  

 

Strategies: 

 Continued development and implementation of the school's Relationship and Sexuality Education (RSE) Plan. 

 Collaboration with St Ita’s school to build teacher capacity through a shared knowledge and understanding 

of the learning and teaching of Relationships and Sexuality Education.  

 Information shared about RSE through school and class newsletters, the parent portal and parent meetings. 
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Growing in Faith, Love and Knowledge 

 

Excellent learning and teaching: Grow engagement, progress, achievement and 
wellbeing for each student 

 

Objectives 
St Sebastian's School systematically collects a range of student data including both tests and quality 

classroom assessments that informs the teaching and learning. 

 
  

  

INDICATORS AND STRATEGIES 

Teachers use a range of data, including monitoring tools, to inform their planning and learner adjustments.  

Adjustments for learners is evident in teachers’ planning documents.  

Collaborative learning environments support the diverse needs of learners.  

Review and Response meetings are held in response to student progress data. 

All teachers will be aware of and work towards the achievement of our Literacy and Numeracy Learning Growth 

Goals (Smart Goal).  

 

Strategies:  

 The school uses data to inform school-level decisions, interventions and initiatives, including professional 
development with a focus on teacher practice and numeracy 

 Staff use data, which includes reflective student voice, to inform teaching and evaluate effective and 
expected practices use in the classroom.  

 Educational adjustments are documented, implemented and evaluated for all students. 

 Time is set aside for in-depth teacher and staff discussions of learning data and of strategies for the 
continuous improvement of student outcomes.  

 Professional Development to update staff in the “You Can Do It!” program to encourage and foster a 
Growth Mindset.  

 Student absentee and exemption data is collected and held by the school.  

 Ongoing communication with parents regarding the importance of school attendance.  
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Growing in Faith, Love and Knowledge 

 

Excellent learning and teaching: Grow engagement, progress, achievement and 

wellbeing for each student 

 

Objectives 
At St Sebastian's School, learning and teaching is innovative and based on highly effective evidence-

based strategies to improve student learning. 

                                                                 

                                                                      

INDICATORS AND STRATEGIES 
Teachers and students can discuss and show evidence of student progress. 

Brisbane Catholic Education Learning and Teaching Framework and Model of Pedagogy are common practice in all 
our classrooms. 

St Sebastian’s School has been chosen to be part of a Brisbane Catholic Education learning initiative to develop 
best practice across literacy and numeracy for 2019. 

Consistent use of BCE’s high yield strategies are used; data walls, review and response and learning walks and 
talks. 

Teachers planning considers the use of collaborative learning spaces through expected and effective practices.  

Flexible learning spaces are purposeful and known by the students. 

 

Strategies: 

 Adjustments are visible in teachers' planning and individual students' classroom work. 

 Data dialogue from the data wall, BI Tool and review and response meetings leads teacher planning sessions. 

 Parents are aware of the school's high expectations for student learning through various mediums eg: newsletters; 

parent portal; three way interviews. 

 Students’ voice is evident in goal setting and in 3 way parent/student/teacher interviews. 

 Develop collaborative professional relationships with teachers from St Ita’s school.  
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Growing in Faith, Love and Knowledge 

 

Building a sustainable future: (a) Build sustainability through people and 

capability (b) Ensure stewardship of resources with transparency, accountability 

and compliance 

 

Objectives 
St Sebastian's School promotes collaborative and sustainable environmental practices, enhancing a culture 

of well-being and stewardship within our community. 

                         

 

INDICATORS AND STRATEGIES 
All staff, students and parents are engaged in supporting the maintenance, enhancement and value of  sustainable 
practices within the school 

Classroom and school spaces will visually reflect collaborative and inclusive practices that meet learning needs. 

Public and school announcements and reports support the continuous improvement of health and safety culture 
based on BCE's Safety and Wellbeing Strategic Action Plan 2017–2020. 

 

Strategies: 

 Appropriate maintenance, contract, marketing and compliance strategies are in place and reviewed. WHSO 

updates and instructs staff and parents on new policies and procedures. 

 In collaboration with the P&F, a commitment is made to annually support necessary resources. Annual 

expenditure is present in the P&F and school budget. 

 Put in place practices that improve student wellbeing.  All teachers, staff and student leaders will promote these 

practices. This includes forming partnerships with local business, parents, families, council and community 

organisations. 

 The school plans, promotes and participates in events to foster community involvement and awareness of our 

school. 

 The school practises sustainable initiatives such as the installation of solar panelling to support air-

conditioning in all classrooms. 
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